February 4th, 2026
QEC Meeting Minutes 2/4/2026
Call to Order: 2:12 pm
Members Present: Brian Logan, Roger Giles, Robin Sronce, Melody Mayo, Angela Stanford, Gerald Plumlee, Jennifer Rowsam, Angela McLaughlin, Brittany Lenard, Brad Strout, Donna Allen, Abdel Bachri, John Schneiderwind, Sarah Jennings, Kathy Gean, Krista Nelson, Eric Valenzuela
Approval of November Minutes: Brian Logan
· Motion to approve minutes (Abdel Bachri, seconded by Roger Giles), minutes passed 
Announcements 
· Welcome and Introductions: Brian Logan
· Updates on Specialized Accreditations
· Abdel Bachri
· Two upcoming summer deadlines for the computer science and nursing programs. We submitted one this weekend for the technology program. The ABET standards are high in this area, so we are pursuing an alternative accreditation program. Campus review will be March 29/30.
· Gerald Plumlee
· Currently in a 30-day period of updates for AACSB, which seems to include small positive changes.
· Jennifer Rowsam
· The social work program is updating to new standards. A preliminary consideration in the performing arts program to evaluate the viability for NASM accreditation, which they are possibly interested in seeking.
· Brian Logan reporting for Kim Bloss
· Clinical and Mental Health Counselors are continuing to work on CACREP accreditation. In November, Initial and Advanced Educator Preparation Programs were awarded AAQEP accreditation.
Action Items 
· Discussion of Survey Rotation 
· We will be doing the SSI survey this semester, which was last given in 2021/2022 because the system hack caused a one-year pause. As discussed in the fall, declining response rates have become a concern. We had discussed the possibility of doing an internal survey, but Dr. Allen was concerned about losing the option to compare results with other universities. Instead of conducting an internal survey, we will consider better ways to continue using the external product.
· Two different forms of the survey were discussed. Form A is a 98-question instrument that is very extensive. We included all 10 optional campus-specific items in our last survey. Each question includes both a satisfaction rating and an importance rating, so the entire survey requires many clicks. Form B is more limited, with only 63 questions, including up to 10 customizable. The leadership team believes it covers the same basic areas. This shorter form could help improve response rates while still providing comparable data.
· Last time, we paid a flat rate of $3,500 for the online survey for about 4,000 students. This year, we will survey about 3,800 students, which is in the same price level of 2,500-5,000 students. To sample, we would have to significantly reduce our responses to save about $1,000. These are past prices because the current ones have not been confirmed yet.
· In the past, we only sent the surveys through email. We could consider asking faculty to post announcements or post QR codes around campus to increase responses. Last time we did the SSI, we had an incentive of a $100 Barnes and Noble gift card. Last year, we did not include an incentive, and the response rates were lower. 
· Motion to proceed with the SSI short form, survey the population opposed to the sample, and use an incentive for better response rates was approved.
· In discussing the custom items we include on the survey, we considered adding an artificial intelligence (AI) question asking about either students’ understanding of its ethical use, the instruction they are receiving about it, or the clear communication of the various policies. Because we have evidence of cultural enrichment on campus, we might omit that question and ask about AI instead. Additionally, we discussed asking a baseline question about SAU's commitment to helping students prepare for their careers. We could then develop more specific questions about the Next Step program in future surveys. The question about the online course primer being helpful might be removed, as a separate survey is provided for them. 
· We then discussed when the five university learning goals were last revised because the mission and core values were recently updated. The General Education Committee is working on revamping them and will offer its recommendations. Adding AI to these goals will be considered. This change will require a full approval process, and we are waiting on a strategic plan. Instead of including questions about these learning goals in the survey, we will consider gathering feedback from students through different methods, such as Google surveys or focus groups.
· Motion to Adjourn (Jennifer Rowsam): 2:48pm February 4, 2026
